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Introduction 

The current document is a selection report for the applicant, John Doe.  For any questions about the 

reported results, please contact MCHoward Consulting, LLC at Contact@MCHowardConsulting.com. 

  

Section I – Visual Report of Results 

Section I provides a visual overview of John Doe’s standing on the measured constructs, relative to the 

other applicants.  The measured constructs were chosen during our prior meetings, and they were 

based on our joint discussions regarding the personal attributes that contribute to employee success in 

your organization.     

 

Section II – Written Report of Results 

Section II provides written reports regarding John Doe’s results, each focused on a different grouping 

of the chosen constructs.  This written information is meant to provide a more in-depth understanding 

of the assessment results, allowing for better-informed selection decisions. 

 

Section III – Summary of Results 

Section II provides a final and concise summary of the results.  Clear assessments are provided 

regarding John Doe’s suitability for your organization. 

  

mailto:Contact@MCHowardConsulting.com
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Section I – Visual Report of Results 

Figure 1 – Core Ten Assessment Results 

 

Intelligent Quickness of thought and depth of knowledge. 

Creative Ability to develop novel and useful ideas. 

Thoughtful Thinks before acting. 

Hard-Working Persists towards valued goals, particularly those in the workplace. 

Ambitious Driven to achieve valued goals, particularly those in the workplace. 

Orderly Organized and follows instruction. 

Friendly Makes new friends easily and naturally likeable. 

Social Starts conversations easily and skilled at interacting with others. 

Ethical Follows the rules, even when no one is watching. 

Honest Tells the truth, even when it is not explicitly asked. 
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Section I – Visual Report of Results 

Figure 2 – Insight Ten Assessment Results 

 

Courageous Willing to take personal risks for others. 

Prosocial Performs behaviors for the primary purpose of helping others. 

Confident Believes in oneself. 

Assertive Directly says what he or she is thinking. 

Political Tries to pin coworkers against each other. 

Manipulative Tries to coax other people into doing their bidding. 

Deceiving Lies and tells half-truths. 

Narcissistic Has an over-inflated ego of oneself. 

Neurotic Sensitive and moody. 

Lazy Fails to exert appropriate effort. 
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Section II – Written Report of Results 

Core Ten Assessment Results 

In our developed selection system, we identified ten constructs that represented core predictors of 

success in your organization, which were based on our extensive discussions with employees from all 

levels.  John Doe’s standing on these ten constructs is detailed below. 

We chose three constructs to represent cognitive abilities: Intelligence, Creative, and Thoughtful.  John 

Doe scored medium for Intelligent, high for creative, and medium for thoughtful.  This suggests that 

John Doe is in the medium range for cognitive abilities.  Although this is not a large concern, there may 

be other candidates to choose with better cognitive ability scores. 

We chose three constructs to represent aspects of conscientiousness: Hard-Working, Ambitious, and 

Orderly.  John Doe scored medium for Hard-Working, medium for Ambitious, and medium for 

Orderly.  This suggests that John Doe is in the medium range for conscientiousness.  Although this is 

not a large concern, there may be other candidates to choose with better conscientiousness scores. 

We chose two constructs to represent social abilities: Friendly and Social.  John Doe scored high for 

Friendly and high for Social.  This suggests that John Doe is in the high range for social abilities.  Social 

abilities are likely a strong-point for John Doe, and there are likely few other candidates with better 

social abilities than John Doe.   

We chose two constructs to represent morals: Ethical and Honest.  John Doe scores low for Ethical 

and low for Honest.  This suggests that John Doe is in the low range for morals.  This is quite a notable 

concern.  There are almost certainly other candidates that are more moral than John Doe. 
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Section II – Written Report of Results 

Insight Ten Assessment Results 

In our developed selection system, we identified ten additional constructs that were slightly weaker 

predictors of success in your organization, again based on our extensive discussions with employees 

from all levels.  John Doe’s standing on these ten constructs is detailed below. 

We chose two constructs to represent tendencies to help others: Courageous and Prosocial.  John 

Doe scored high in courageous and medium in Prosocial.  This suggests that John Doe is in the medium 

range for tendencies to help others.  Although this is not a large concern, there may be other 

candidates to choose with better tendencies to help others scores. 

We chose two constructs to represent directness: Confident and Assertive.  John Doe scored high in 

Confident and high in Assertive.  This suggests that John Doe is in the high range for directness.  

Directness is likely a strong-point for John Doe, and there are likely few other candidates more direct 

than John Doe.   

We chose three constructs to represent amoral tendencies: Political, Manipulative, and Deceiving.  

John Doe scored high in Political, high in Manipulative, and high in Deceiving.  This suggests that John 

Doe is in the high range for amoral tendencies.  This is quite a notable concern.  There are almost 

certainly other candidates with fewer amoral tendencies than John Doe. 

Lastly, we chose three constructs to represent other detrimental characteristics: Narcissistic, 

Neurotic, and Lazy.  John Doe scored medium in Narcissistic, medium in Neurotic, and low in Lazy.  

This suggests that John Doe is in the low range for other detrimental characteristics.  Avoiding other 

detrimental characteristics is likely a strong-point for John Doe, and there are likely few other 

candidates with fewer detrimental characteristics than John Doe.   
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Section II – Written Report of Results 

Interpretation of Results 

Overall, John Doe demonstrated a mix of strengths and weaknesses.  The strengths were focused 

around social abilities and directness, whereas the weaknesses were focused around morals and amoral 

tendencies.  John Doe may provide certain benefits if the position demands high-stakes social 

interactions (i.e. negotiations, leadership).  The concerns regarding morality are certainly a red-flag, 

however.  Proceed with caution regarding John Doe. 

Cognitive abilities, conscientiousness, and tendencies to help others were not strengths or weaknesses 

for John Doe.  If the position absolutely demands these characteristics, then another candidate may be 

more appropriate.  If these characteristics are only an added benefit, then John Doe may be suitable. 

If John Doe is asked to complete an interview, be sure to ask about their morals and amoral 

tendencies.  It would likely be a good idea to also ask about their cognitive abilities, conscientiousness, 

and tendencies to help others. 
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Section III – Summary of Results 

Our results suggest that John Doe is: 

• In the medium range for cognitive abilities. 

• In the medium range for conscientiousness. 

• In the high range for social abilities. 

• In the low range for morals. 

• In the medium range for tendencies to help others. 

• In the high range for directness. 

• In the high range for amoral tendencies. 

• In the low range for other detrimental characteristics. 

 

In comparison to other candidates, we believe that John Doe is: 

       
Strongly 

Below 

Average 

 

Below 

Average 

 

 

Slightly 

Below 

Average 

 

Average 

 

 

 

Slightly 

Above 

Average 

 

Above 

Average 

 

 

Strongly 

Above 

Average 

 

 

If you have any questions about the interpretation of this result, please contact MCHoward Consulting, 

LLC at Contact@MCHowardConsulting.com.  We would be happy to walk you through any of these 

results. 

 

 

 

 

 

 

 

 

Disclaimer:  These results are NOT meant to override any decisions made by a hiring manager.  

Instead, these results are meant to contribute to the overall selection process, and they are meant to 

aid any decisions that the hiring manger may make about this candidate.  In the case that these results 

differ with the decision of a hiring manager, it may be appropriate to gather more data regarding the 

candidate (i.e. an on-site interview, realistic job preview).   
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